
 
 
 
 
 
 
MESSAGE FROM ETU WA BRANCH SECRETARY PETER CARTER. 
 
Dear Member, 
  
The COVID-19 global pandemic means we are living in very difficult times. This crisis is both a health and 
economic one and has changed everyone’s life considerably. Therefore, I want to update you on what we at the 
ETU have been up to and the ways we may be able to assist you and your family. 
 
On the health front it is now clear that the current restrictions on movement, social distancing and improved 
hygiene standards are the proven way to limit the spread of the virus. Once testing and tracing is ramped-up 
there is optimism that a climb-out can be successful while we await a vaccine. I urge all members to comply with 
the restrictions as the short-term pain will be worth it in the long run. 
 
On the economic and industrial front some members will have kept their jobs and are being looked after by their 
employer – mainly in the public sector. The lobbying of the ALP State Government by myself and Organisers 
Brendan Reeve & Andy Giddens (and other unions) has paid off and those members are guaranteed no 
redundancies, and special leave if they need to self-isolate or quarantine. We’ve been in constant touch with all 
State Government departments and for once we can say that they’ve stepped up to the plate and shown real 
leadership. We hope it continues on. 
In the shipbuilding industry Mark Mocerino is visiting the Henderson shipyards regularly. As well as his recent win 
with transferring long-term labour hire casuals at ASC to permanents, he’s also lobbying BAE to fix the pay 
anomaly with Randstad who are paying electricians $5 p/hr less than other trades. For more info on this contact 
Mark direct (see details below). 
 
Unfortunately, on the construction and contracting front there’s been casualties with job losses as well as some 
unscrupulous employers using the crisis to attack workers’ rights and the wages & conditions of members. Shame 
on them. And while the Federal LNP Government have introduced necessary legislation which has increased 
unemployment benefits and introduced a JobKeeper subsidy (more later), their mask has again slipped with 
changes to the Fair Work Act only yesterday, without Union consultation. Those changes will allow employers to 
democratise the workplace even further by allowing reductions of wages & conditions in EBA’s and other 
contracts with only 1 days’ notice to employees. Shame on them too. 
 
However, none of this has deterred ECI organisers Ian Gill, Alister Robinson, Damian Clancey, Adam Woodage & 
Ash Bamford, who have been busier than ever with numerous site visits, safety inspections and continual 
discussions with most companies to try and mitigate the job losses as much as possible. They’re also heavily 
involved in pay issues, redundancy matters, stand downs, FIFO & roster issues as well as EBA discussions and 
disciplinary matters. Any ex-EC&M members need to contact Ian as soon as possible so he can represent you in 
claiming redundancy and other payments through the FEG scheme. Furthermore Alister & Ash are in the North 
West for the next 2 weeks so contact them if you’re up there and they’ll try and fit you in  
to a site or camp visit. You can keep tabs on what’s happening around the traps by visiting our Facebook page 
where the organisers do daily updates on some of the main issues affecting the Electrical Contracting Industry – 
www.facebook.com/pg/ETUWABranch 
 

--------------- 
There are just too many matters on the go to give a report on them all (contact myself or your organiser for 
specific information) but I want to touch on just a few for now. 
  



 
 

 
 
1.  What happens if I lose my job?  
 

a) The first thing I’d ask is that you don’t resign from the union as you don’t have to pay union dues when 
you’re unemployed. Just contact the ETU office on 08 9440 3522, show proof that you’ve been laid-off 
(separation certificate or termination notice) and your fees will be frozen until you’re employed again.  

b) ETU HARDSHIP & RELIEF FUND As you’re aware, last year we increased our union dues for the first time in 3 
years. Part of that increase was used to establish a H&RF to assist members when needed. If you are in 
financial difficulty in the coming months we may be able to help if you meet the criteria. Please contact your 
lead organiser or ETU office for further information to apply for assistance. 

c) SEVERANCE FUNDS In the event of bona-fide redundancies workers can access their severance fund 
payments if they’re included in your EBA or contract. However, if you’re in the PROTECT fund they will allow 
access to some money if members need it due to financial problems associated with COVID-19.   
Please contact PROTECT WA field officer John Cain on 0429 109 215, or myself and the ETU organisers for 
further details. 

d) SUPERANNUATION The Fed Government have eased access to superannuation in the event of COVID-19. 
Please see www.etuwa.com.au/covid-19 for more information.  
The majority of our members are in CBUS and for further information please contact the WA field officers 
Don Fowlie – 0417 971 593, Phil Milne – 0412 406 348 or the CBUS office on 08 6430 4236. If you need 
other superannuation contacts or information please contact myself or our office on 08 9440 3522. 

e) CENTRELINK – JobSeeker/JobKeeper Please see link for detailed information but in summary:  
i) JobSeeker allowance is $550p/w but you must exhaust all termination pay before being eligible for 

payments. There seems to be a form of ill-conceived pride that proper workers don’t go on ‘the 
dole’. This is ridiculous. You’ve paid into the welfare system for donkeys’ years without using it, as 
we’ve had comparative full employment. These extreme circumstances ARE the time to take some 
out if needed. 

ii) JobKeeper is a pre-tax subsidy of $750 p/w paid to you from your employer, but they must apply to 
the ATO and prove a decline in turnover of 30% or 50% (depending on size) to be eligible. Employees 
are eligible for payment if they were employed as at 1/3/20, even if laid-off afterwards, but casuals of 
less than 12 months service with the employer are not eligible. 
Further information can be found on the ACTU website: 
https://www.actu.org.au/actu-media/media-releases/2020 

f) LONG SERVICE LEAVE / MYLEAVE Most members can access either company or industry LSL after 7 years of 
service. I’ve written to the My Leave board and met with State Government IR Minister Bill Johnston and 
requested that MyLeave relax the current criteria and allow 2 weeks of accrued entitlements be paid to 
workers laid-off or stood down due to COVID-19. It will need legislative change but they’ve committed to 
start the process. 

 
2. What happens if my employer stands me down? 
 
In the event of an employer offering a stand down you must decide whether it’s in your best interest. We can 
advise you further, but unless they offer to pay a basic weekly pay you will be expected to take accrued RDO’s, 
annual leave or LSL. This may be fine for some members if they have excessive accrued leave up their sleeve, but 
not so for others. If you don’t want to use your accrued entitlements (to pay yourself) you can refuse, and 
therefore the employer must make you redundant. If it’s a bona-fide redundancy you can access any 
redundancy/severance entitlements in your EBA or contract (NES minimum) plus weeks-in-lieu-of-notice of 
termination depending on length of service with the employer. Please give us a ring to discuss further if you face 
this predicament. 
 
3. Apprentices 
 
Given that they’re usually young & relatively inexperienced apprentices are amongst the most exploited 
employees in the workforce. As such they need advice on all manner of industrial matters from training to pay  
 



 
 

 
 
 
issues to contract rights. We’re currently seeing many apprentices being told they are terminated from their 
employment and they simply don’t know what they can do. Please contact our apprentice organiser Ash Bamford  
or myself for information. Furthermore, we have requested that State Government departments be open to take-
on recently terminated apprentices and they are currently looking for openings where possible. 
 
4. Training. 
 
During downtime many members take the opportunity of upskilling or other trade training. Our training 
organisation, CSTA, has recently developed a 1-day refresher LVR course, so please click link for further 
information or contact CSTA Trainer David Von Kelaita below 
https://www.combinedskills.com.au/ 
 
As always, please stay safe and look after yourselves and each other. 
And please be aware that the ETU is here at any time to help through these unchartered waters. 
 
In Unity, 
 
Peter Carter  
ETU WA Secretary 
M: 0403 601 991 
peter@etuwa.com.au 
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BRENDAN REEVE  
Assistant State Secretary | Supply & General Trades | brendan@etuwa.com.au | 0488 585 227 
 
ANDY GIDDENS  
General Trades Lead Organiser | Foundry, Gas, Hospitals, Manufacturing, Universities & Water Alliances 
andy@etuwa.com.au | 0457 236 555 
 
IAN GILL  
Electrical Contracting Lead Organiser (ECI) | Construction – All Areas | ian@etuwa.com.au | 0403 601 996 
 
ALISTER ROBINSON  
ECI Organiser North West & South West Regions (Construction) | alister@etuwa.com.au | 0488 015 615  
 
DAMIAN CLANCEY  
ECI Organiser City, Lift, Metro & Offshore | damian@etuwa.com.au | 0411 261 124 
 
ADAM WOODAGE 
ECI Organiser Kwinana & South West Region | adam@etuwa.com.au | 0403 601 997 
 
MARK MOCERINO 
General Trades Organiser Shipbuilding & Rail | mark@etuwa.com.au | 0411 706 716 
 
ASH BAMFORD 
General Trades Organiser North West & Metro Area Organiser | ash@etuwa.com.au | 0456 093 158 
 
DAVID VON KELAITA 
Post Trade Trainer Trade Skill Development | david@etuwa.com.au | 0416 261 198 


